Assistant Professors in Industrial-Organizational Psychology – People Analytics and Workforce Sciences
Georgia Institute of Technology | School of Psychological and Brain Sciences | Atlanta, GA
Two tenure-track positions
Job Summary
The School of Psychological and Brain Sciences (psychology.gatech.edu) at the Georgia Institute of Technology (www.gatech.edu) in Atlanta, Georgia, invites applications for two tenure-track Assistant Professor positions in Industrial-Organizational Psychology, with a focus on people analytics and workforce sciences. Successful candidates will join the School’s nationally recognized doctoral program in Industrial-Organizational Psychology and contribute to its research, graduate training, and continued growth. Candidates are expected to demonstrate an exceptional commitment to the teaching and mentoring of students.
Data, algorithms, and rapidly shifting labor markets are reshaping work, and organizations increasingly make consequential decisions about people using evidence at a scale and speed that outpaces the science behind it. We seek scholars who study the workforce rigorously and quantitatively, and whose work informs how organizations select, develop, deploy, support, and retain their people.
We are interested in candidates whose research complements and extends our strengths in industrial-organizational psychology. We welcome applicants working on core topics in the workforce sciences, including but not limited to personnel selection and assessment, measurement and psychometrics, training and development, leadership, teams and collaboration, motivation, worker well-being, retention and turnover, and organizational climate and culture. We are equally interested in emerging areas, including people analytics and workforce measurement, algorithmic and AI-based selection, human-AI and human-robot teaming, computational approaches to organizational behavior (e.g., natural language processing, organizational network analysis, sensor and digital-trace data), skills-based hiring and skill taxonomies, and the design and evaluation of workforce interventions at scale.
We also encourage applications from scholars working at the intersection of related fields, such as organizational behavior, labor economics, computational social science, data science and machine learning, information systems, industrial and systems engineering, learning sciences, occupational health, and public policy. Our goal is to attract innovative scholars who can contribute to and expand Georgia Tech's distinct research landscape.
Responsibilities
Successful candidates will conduct cutting-edge research leveraging technology and data to enhance the human condition at work, teach and excel in graduate and undergraduate education, and have the potential or proven ability to secure external funding. They will collaborate effectively within and beyond the School of Psychological and Brain Sciences, while embracing a global outlook, showing a strong sense of leadership, and demonstrating a commitment to service, qualities that empower them to make a difference to the field, the Institute, and the world. Candidates will also contribute to the growth of the School's graduate and professional education offerings in people analytics and workforce sciences.
Required Qualifications
These positions require a PhD in Industrial-Organizational Psychology, Organizational Science, Organizational Behavior, or a closely related area of psychology (e.g., Occupational Health Psychology). The degree must be completed by the appointment start date. We welcome applications from candidates currently completing doctoral training (ABD), as well as those with postdoctoral or faculty experience.
Preferred Qualifications
1. A record of research accomplishment, or clear potential, commensurate with appointment at the rank of Assistant Professor.
1. Demonstrated ability or potential to secure external research funding.
1. Strong quantitative, computational, or measurement skills relevant to workforce data (e.g., psychometrics, causal inference, multilevel and longitudinal modeling, machine learning, text or network analysis).
1. Experience working with applied or field data from organizations, or a demonstrated interest in building such partnerships.
1. The knowledge, skills, ability, and motivation to build interdisciplinary collaborations within and beyond the Institute.
1. The ability to mentor and assist students interested in pursuing graduate education.
1. The ability to design and teach courses that are responsive to a distinct student body, including graduate and professional audiences.
1. The ability to adopt teaching strategies that support the learning and success of all students.
1. The ability to engage students in experiential learning activities and pedagogy that support student success.
Required Documents to Attach
Applications must be submitted online as PDF files via https://hr.gatech.edu/careers and should include:
1. A Cover Letter
1. Curriculum Vitae (including a list of publications)
1. Research Statement
1. Teaching Statement, including advising/mentoring philosophy
1. Contact information of at least three individuals who have agreed to provide a reference in support of the application if asked.
1. In addition, applicants are invited to submit a statement (two pages or less) outlining how their professional and academic experiences have prepared them to support and apply Georgia Tech's mission and values.
These appointments have a proposed start date of August 2027.
For the fullest consideration, applications should be submitted by September 30, 2026. We will begin reviewing applications immediately and continue on a rolling basis until the positions are filled.
Contact Information
Questions about this search can be addressed to ChrisWiese@gatech.edu.
Portal questions will be answered by Kristie Clark, kclark87@gatech.edu and questions about the positions by the chair of the search committee, Chris Wiese, ChrisWiese@gatech.edu .
About Us
Overview
Georgia Tech prides itself on its technological resources, collaborations, high-quality student body, and its commitment to building an outstanding community of learning, discovery, and creation. We strongly encourage applicants whose values align with our institutional values (https://www.gatech.edu/about/values). These values include academic excellence, freedom of expression and inquiry, innovation, collaboration, and ethical behavior and stewardship. Georgia Tech has policies to promote a healthy work-life balance and is aware that attracting faculty may require meeting the needs of two careers.
About Georgia Tech
Georgia Tech is a top-ranked public research university situated in the heart of Atlanta, a vibrant city with numerous economic and cultural strengths. The Institute serves more than 50,000 students through top-ranked undergraduate, graduate, and executive programs in engineering, computing, science, business, design, and liberal arts. Georgia Tech's faculty attracted more than $1.4 billion in research awards this past year in fields ranging from biomedical technology to artificial intelligence, energy, sustainability, semiconductors, neuroscience, and national security. Georgia Tech ranks among the nation's top 20 universities for research and development spending and No. 1 among institutions without a medical school.
Georgia Tech's Mission and Values
Georgia Tech's mission is to develop leaders who advance technology and improve the human condition. The Institute has nine key values (https://www.gatech.edu/about/values) that are foundational to everything we do.
Over the next decade, Georgia Tech will become an example of innovation, a leading technological research university of unmatched scale, relentlessly committed to serving the public good; breaking new ground in addressing the biggest local, national, and global challenges and opportunities of our time; making technology broadly accessible; and developing exceptional, principled leaders from all backgrounds ready to produce novel ideas and create solutions with real human impact.
About the School of Psychological and Brain Sciences at Georgia Tech
The School of Psychological and Brain Sciences at Georgia Tech advances psychological science through interdisciplinary research, innovative education, and engagement with partners well beyond campus. Our faculty and student researchers study the human brain, mind, and behavior, along with the environments in which people live and work, and we translate that science into stronger workforce development, better health and well-being, and the technologies that will shape the coming decades.
The School sits in the College of Sciences alongside Chemistry, Physics, Biology, and Mathematics, and was renamed in 2026 to reflect the breadth of its mission. We are small by design, which lets faculty move easily across our five research areas: Cognition and Brain Science, Adult Development and Aging, Engineering Psychology, Industrial-Organizational Psychology, and Quantitative Psychology. More than two dozen laboratories operate out of the J.S. Coon Building and the Center for Advanced Brain Imaging, our joint facility with Georgia State, which provides a research-dedicated 3T scanner available to researchers across the School. Three centers of excellence extend this work outward, pairing psychological science with computation, engineering, and design: the Center for Research and Education in Navigation (CRaNE), the Center of Excellence in Computational Cognition (CoCo), and the Center for Human-AI-Robot Teaming (CHART).
Georgia Tech's culture of collaboration keeps psychology faculty in regular contact with colleagues in computing, business, engineering, design, public policy, and the liberal arts, including the Scheller College of Business, the College of Computing, the H. Milton Stewart School of Industrial and Systems Engineering, and the School of Public Policy. The campus sits in the heart of Atlanta, home to one of the densest concentrations of Fortune 500 headquarters in the country, which supports a deep network of research and applied partnerships in and beyond the city. Our programs emphasize quantitative rigor, critical thinking, and hands-on research, preparing students to lead in academia, industry, and public service.
Location
Atlanta, GA
USG Core Values
The University System of Georgia is comprised of our 26 institutions of higher education and learning as well as the System Office. Our USG Statement of Core Values are Integrity, Excellence, Accountability, and Respect. These values serve as the foundation for all that we do as an organization, and each USG community member is responsible for demonstrating and upholding these standards. More details on the USG Statement of Core Values and Code of Conduct are available in USG Board Policy 8.2.18.1.2 and can be found online at https://www.usg.edu/policymanual/section8/C224/#p8.2.18_personnel_conduct.
Additionally, USG supports Freedom of Expression as stated in Board Policy 6.5 Freedom of Expression and Academic Freedom found on-line at https://www.usg.edu/policymanual/section6/C2653.
Equal Employment Opportunity
The Georgia Institute of Technology (Georgia Tech) is an Equal Employment Opportunity Employer. The Institute is committed to maintaining a fair and respectful environment for all. To that end, and in accordance with federal and state law, Board of Regents policy, and Institute policy, Georgia Tech provides equal opportunity to all faculty, staff, students, and all other members of the Georgia Tech community, including applicants for admission and/or employment, contractors, volunteers, and participants in institutional programs, activities, or services. Georgia Tech complies with all applicable laws and regulations governing equal opportunity in the workplace and in educational activities.
Equal opportunity and decisions based on merit are fundamental values of the University System of Georgia (“USG”) and Georgia Tech. Georgia Tech prohibits discrimination, including discriminatory harassment, on the basis of an individual's race, ethnicity, ancestry, color, religion, sex (including pregnancy), national origin, age, disability, genetics, or veteran status in its programs, activities, employment, and admissions. Further, Georgia Tech prohibits citizenship status, immigration status, and national origin discrimination in hiring, firing, and recruitment, except where such restrictions are required in order to comply with law, regulation, executive order, or Attorney General directive, or where they are required by Federal, State, or local government contract.
More information on these policies can be found here: https://www.usg.edu/policymanual/section6/c2714 (Board of Regents Policy Manual, University System of Georgia, usg.edu).
Background Check
The candidates of choice will be required to pass a pre-employment background screening. http://policylibrary.gatech.edu/employment/pre-employment-screening.
